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About MNP
• Founded in 1958, we have grown to become the 5th
largest national accounting and business consulting firm
in Canada.
•

With more than 5,000+ team members and 837
partners, MNP is dedicated to delivering the right
solutions for you.

•

MNP is one of the pre-eminent national accounting, tax
and business consulting firms serving Canada’s midmarket. This has remained our firm’s ethos and where
we draw our strength.

•

We proudly serve and respond to the needs of our
clients in the public, private and not-for-profit sectors.
Through partner-led engagements, we provide a
collaborative, cost-effective approach to doing business
and personalized strategies to help organizations
succeed across the country and around the world.
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National in Scope - Local in Focus

More than 70+ offices strategically located in
urban and rural centres throughout Canada.
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Agenda
• Tax Filing and Payment Deadlines
• Canada Emergency Wage Subsidy “CEWS” and Temporary Wage Subsidy
“TWS”
• Canada Emergency Response Benefit “CERB”
• Stimulus Credit Programs
• Tax Planning During an Economic Slowdown
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TAX FILING AND PAYMENT DEADLINES
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Updated Tax Filing Deadlines
Filing Deadlines

Current as at April 15, 2020
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Updated Tax Payment Due Dates
Balance Due

Current as at April 15, 2020
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Other Tax Filing Considerations
Electronic Signatures – now accepted by CRA, Alberta and Revenue Quebec
• Federal T183 and T183 Corp (Authorization to file a personal or corporate tax
return) can now be signed by taxpayer through an electronic signature –
previously not permitted by CRA
• Quebec – has also permitted the use of electronic signatures for personal and
corporate tax returns
• Alberta –Alberta Tax & Revenue Administration allows the Alberta Consent form
to be signed electronically
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Payroll and GST Considerations
Payroll Remittance Payments
• CRA has not permitted the extension of payments of payroll source deduction remittances
• These payments are still due when the payroll account is required to make payment

GST Payments and Filing Requirements
• CRA indicated that businesses should continue to file their GST/HST returns by the due
dates, but the CRA will not impose penalties on late filed returns provided the returns are filed
by June 30, 2020
• GST/HST remittances, including customs and duties have been deferred until June 30, 2020
• File returns with refunds to assist with cash flow
• Recommended to electronically file returns as paper filed returns will not be processed until
CRA resumes operations
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TEMPORARY WAGE SUBSIDY
(“TWS”) – 10%
AND
CANADA EMERGENCY WAGE SUBSIDY
(“CEWS”) – 75%
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Temporary Wage Subsidy (“TWS”)
• Organizations/Employers that do not qualify for the Canada Emergency Wage
Subsidy may continue to qualify for the previously announced Temporary Wage
Subsidy of 10 percent
An Eligible Employer qualifies provided they:
• Employ one or more individuals in Canada;
• Have an existing business number and payroll program account with the CRA
on March 18, 2020; and
• Pay salary, wages, bonuses, or other remuneration to an eligible employee.
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Temporary Wage Subsidy (“TWS”)
Eligibility – limited to the following employers:
• A Canadian Controlled Private Corporation “CCPC” that is eligible for the small business
deduction subject to rules;
• An individual (other than a trust);
• A partnership, all members of which are: eligible CCPC,s individuals, partnerships and
registered charities;
• A non-profit organization exempt from tax; and
• A registered charity.
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Temporary Wage Subsidy (“TWS”)
Calculation of Subsidy
• Equal to 10 percent of the remuneration paid between March 18, 2020 and June 19, 2020
• Maximum Subsidy amount is $1,375 per employee to a maximum of $25,000 for the employer
• Each corporation in an associated group would be permitted these amounts provided that the
taxable capital of the associated group is below $15 million
• There is no reduction to the remittance of CPP and EI premiums
• CRA has confirmed that the subsidy is taxable to the corporation
Example
• 5 employees earning monthly salaries of $4,100 for total monthly payroll of $20,500
• Subsidy is $2,050 ($20,500 x 10%) per month.
• Over the designated three-month period, the total subsidy received would be $6,150
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What is the Canada Emergency Wage
Subsidy (“CEWS”)?
• A 75 percent wage subsidy provided by the Government of Canada for
qualifying businesses, retroactive to March 15, 2020.
• Applies at a rate of 75 percent on the first $58,700 normally earned by
employees – representing a maximum benefit of $847 per week.

• The program is in place for a 12-week period – March 15 to June 6, 2020
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Canada Emergency Wage Subsidy
(“CEWS”)?
• Key criteria to be met:
–
–
–
–
–

Eligible employee
Eligible entity
Qualifying revenue
Qualifying period
Eligible remuneration

• Legislation and qualifications are very complex
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What is the Canada Emergency Wage
Subsidy (“CEWS”)?
Eligible Employee
• An individual employed in Canada by an eligible entity, that has not been without
remuneration of 14 or more consecutive days in the qualifying period.
Eligible Entity
• Individuals, trusts, taxable corporations, partnerships consisting of eligible
employers, non-profit organizations and registered charities; Excludes public
bodies – crown corps, universities, etc.
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Canada Emergency Wage Subsidy
• Calculation determined on employee by employee basis:
A–B–C+D
A = Formula on next slide (“amount of subsidy”)
B = 10% temporary wage subsidy
C = All amounts received by eligible employee for EACH week in the
qualifying period as work-sharing benefit under EI
D = Employer CPP and Employer EI of employees on leave with pay
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Amount of Subsidy
• Greater of:
a) Least of: (applies to arm’s length employees)
• 75% x remuneration paid
• $847 per week
• $Nil for non-arm’s length employees
b) Least of: (applies to arm’s length or non-arm’s length employees)
• Eligible remuneration paid to employee in respect of that week (this
allows 100% subsidy if this is the least)
• 75% of baseline remuneration
• $847 per week
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Example of Wage Subsidy Calculation
Assumptions to determine A in formula:
Baseline remuneration
Current remuneration
GREATER OF:
Least of
- 75% of remuneration paid
- $847 per week
- NIL if NAL employee
Least of
- Eligible remuneration paid
- 75% of baseline remuneration
- Max Benefit
Maximum Subsidy

$2,000 per week
$750 per week
Arm's Length

NAL

562.50
847.00
N/A

562.50
847.00
-

750.00
1,500.00
847.00
750.00

750.00
1,500.00
847.00
750.00
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Eligible Remuneration
Includes:
• Salary, wages or commissions
• Must be paid in respect of the week in the qualifying period
– Thus, paying a previously booked bonus is not eligible as expense was claimed in prior
period (not in respect of qualifying period)

• Paid between March 15, 2020 and June 6, 2020

Does not include:
• Dividends
• Severance pay
• Stock option benefits
• Remuneration paid to employee who was without remuneration by employer in
respect of 14 or more continuous days in the qualifying period
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Eligible Remuneration
Does not include:
• Any amount received that can reasonably be expected to be paid or returns to
employer or non-arm’s length person (cannot loan funds back)
• Any amount paid if:
– Amount exceeds baseline remuneration
– After qualifying period, expect remuneration to fall below baseline remuneration

• Cannot temporarily bump remuneration to maximize CEWS

Page 21

Eligible Remuneration – Baseline Remuneration
• Average weekly eligible remuneration Paid During The Period of
January 1, 2020 to March 15, 2020
– Total remuneration for period / 10 weeks
– May exclude any periods of time of at least 7 days when employee was not and will
not be remunerated

• Must be paid by eligible entity to eligible employee
• For non-arm’s length employees, subsidy can never exceed 75% of
Baseline remuneration
– If no wages paid prior to March 15, 2020, baseline remuneration = zero
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Refund of Certain Payroll Contributions
• The Government is proposing a new 100 percent refund for certain employer
paid contributions to EI, CPP and QPP and the Quebec Parental Insurance
Plan
• This refund is available on employer-paid contributions for eligible employees
for each week throughout which those employees on leave with pay, and for
those employees that the employer is eligible to claim the CEWS
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Qualifying Periods
Claiming Period

Period 1

Period 2

Period 3

•

March 15 to April 11

April 12 to May 9

May 10 to June 6

Required reduction
in revenue

Reference Period for
Eligibility

15%

March 2020 over:
• March 2019 or
• Average of Jan and
Feb 2020

30%

Eligible for Period 1 or
April 2020 over:
• April 2019 or
• Average of Jan and
Feb 2020

30%

Eligible for Period 2 or
May 2020 over:
• May 2019 or
• Average of Jan and
Feb 2020

Once an employer is found eligible for a specific period, the employer will automatically
qualify for the next period; Must requalify for the third qualifying period
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Revenue Tests
• Revenue
– If January and February 2020 average revenue is used as prior
reference period, this must be used for all periods
– If the eligible entity did not carry on business as of March 1, 2019,
MUST use January and February 2020 average revenue as prior
reference period
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Revenue Tests
• Revenue - General Rule
– Revenue determined on stand-alone, entity by entity basis
– In accordance with normal accounting practices
• Excludes extraordinary items
• Excludes CEWS and TWS subsidy income
• Excludes amounts derived from non-arm’s length persons or partnerships
– Under these rules, certain entities having all/substantially all of their revenues
from non-arm’s length parties could not qualify – there are special rules to
deal with these situations
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Revenue Tests
• Revenue
– March 2020 vs reference period = 85% or less
– April 2020 vs reference period = 70% or less
– May 2020 vs reference period =70% or less
– Cannot round up: 84.9% does not equal 85%
– No phasing - "all or nothing" test
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Revenue Tests
• Revenue Choice of Method:
– Can elect for all qualifying periods to determine revenue on cash
basis
– If elect for cash basis, must use cash basis for all qualifying and
reference periods
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How to Apply/Maintaining Records
• Eligible employers would be able to apply for the CEWS through the Canada
Revenue Agency’s My Business Account portal as well as a web-based
application
• Employers are required to maintain records demonstrating their reduction in
revenues and remuneration paid to employees
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Other Information
• Eligible employers must attest to decline in revenue and that the conditions of
the subsidy program have been met
• Government wants employers to continue to pay the employees baseline
remuneration (pre-crisis earnings) if possible
• Subsidy is included in the employer’s income in the period in which it relates

Page 30

Compliance/Penalties
• Employers not meeting eligibility requirements will be required to repay amounts
received under the CEWS – 100%
• Employers engaging in artificial transactions to reduce revenues for the purpose
of claiming the CEWS will be subject to a penalty equal to 25% of the subsidy
claimed, in addition to the full repayment of the subsidy received.
• Fraudulent claims may result in penalties, including fines or even imprisonment.
• Minister may make information relating to CEWS application public
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CANADA EMERGENCY RESPONSE BENEFIT
(“CERB”)
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What is the CERB Program?
• A program that provides temporary income support to workers who have
stopped working and are without employment or self-employment income for
reasons related to COVID-19.
• The benefit is temporary in nature and is paid in blocks of four weeks for a total
of $2,000 per month or equivalent to $500 per week; Maximum 16 weeks of
benefits can be paid.
• The benefit is available from March 15, 2020 to October 3, 2020.
• The applicant must apply before December 2, 2020.
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Applying for the CERB Program?
• Applications have opened starting April 6, 2020
• Applicants can apply through CRA My Account, Service Canada, or by calling
1-800-959-2019 or 1-800-959-2041 if tax returns were filed for 2018 and
previously
• For individuals who do not currently have a CRA My Account number should
consider registering online at:
– https://www.canada.ca/en/revenue-agency/services/e-services/e-servicesindividuals/account-individuals.html
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Who is Eligible for the CERB?
• A Canadian resident - at least 15 years of age;
• Who has stopped working because of reasons related to COVID-19 or are eligible for
EI or has exhausted their EI regular benefits between Dec 29/19 and Oct 3/20;
voluntary work stoppages not applicable
• Who had employment and/or self-employment income of at least $5,000 in 2019 or in
the 12 months prior to the application date
– Non-Eligible Dividends of at least $5,000 will also qualify for the income

• You cannot have earned more than $1,000 in employment and/or self-employment
income for 14 or more consecutive days within the initial four-week benefit period
Page 35

Eligibility Requirements
• The employee or self-employed individual ceases working due to COVID-19 for
at least 14 consecutive days within a 4-week period in which they apply for
payment;
• The individual applying can continue to earn up to $1,000 per month while
collecting the CERB
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What does “ceases working” mean?
• The term is not defined in the Income Tax Act. However, the literal meaning is
“to stop; discontinue, or to come to an end.”
• The Department of Finance in their FAQ’s on the CERB program have indicated
the following examples:
– You have been let go from your job or your hours have been reduced to zero;
– You are in quarantine or sick due to COVID-19;
– You are away from work to take care of others because they are in quarantine, sick due to
COVID-19; and/or
– You are away from work to take care of children or other dependents whose care facility is
closed due to COVID-19.
– It is also specifically stated that you cannot quit your job voluntarily.
Source: https://www.canada.ca/en/services/benefits/ei/cerb-application.html
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FAQ’s
Is the CERB amount taxable?
• The amount is taxable to the individual and CRA indicated that tax will not be deducted at source
Can I have other income while receiving the CERB?
• The individual must have stopped working as a result of COVID-19 and be without employment
income for at least 14 consecutive days within the initial four-week period. For subsequent periods,
you must expect to have no employment income, self-employment income or EI benefits.
When will payment be received?
• Benefits will start within a few days of the individual submitting the application. Payments will be
retroactive to the individual’s eligibility date.
I am currently on EI, do I qualify for this program?
• If the individual was eligible for EI benefits that started before March 15, 2020 and these benefits end
before October 3, 2020, then the individual may apply for the CERB if they meet the eligibility
requirements
Source: https://www.canada.ca/en/services/benefits/ei/cerb-application.html
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STIMULUS CREDIT PROGRAMS
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Stimulus Credit Programs Available to Small
Businesses
1.

Canada Emergency Business Account “CEBA”

2.

Working Capital Loan

3.

Small and Medium Enterprise Loan and Guarantee
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Canada Emergency Business Account
“CEBA”
• Small businesses may apply for an interest-free loan of up to $40,000
• To help cover operating costs – used to pay non-deferrable operating expenses including
payroll, rent, utilities, insurance, property tax and regularly scheduled debt service.
• Must not be used to pay dividends, distributions and increases in management compensation
or prepayments/refinancing of existing indebtedness
• To qualify, each applicant must demonstrate that they paid between $20,000 to $1.5 million in
total payroll in 2019. Repaying the loan in full prior to December 31, 2022 will result in loan
forgiveness of 25 percent of the loan being repaid, subject to a cap of $10,000.
• No interest during the initial term (Dec 31/22) and then 5% per annum during extended term
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Working Capital Loan Program
Through this Working Capital Loan, the new relief measures for qualified
businesses include:
• 36 month subordinated working capital loans of $100,000 up to $2 million with flexible
terms.
• Principal payment postponements during the first 12 months for all qualifying
businesses and for existing BDC clients.
• Following the initial 12-month principal payment free period, 40 percent of loan is to be
repaid within the remaining 24 months.
• 60 percent is payable in a balloon payment due at the 36th Month.
The Working Capital Loan – COVID 19 requires a General Security Agreement and
a Personal Guarantee by ownership. Pricing is BDC Rate less 1.75 percent
(currently this is 3.3 percent).
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Small and Medium Enterprise Loan and
Guarantee Program
• BDC together with financial institutions co-lend term loans for operational cash flow
requirements.
• EDC will also provide guarantees to financial institutions so that they can issue new operating
credit and cash flow term loans of up to $6.25 million to small and medium-sized businesses.
These loans will be 80 percent guaranteed by EDC, to be repaid within one year.
• Eligible companies could obtain up to $12.5 million through these two lending streams.
• Applications must be made and can only be adjudicated through the existing bank or other
authorized financial institution with whom the applicant has an existing banking relationship
with.
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TAX PLANNING DURING AN ECONOMIC
SLOWDOWN
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Income Tax Planning
•
•
•
•
•
•
•
•

Review Owner Remuneration Strategy (salary vs dividends)
Triggering Capital Losses on Investments (selling investments)
Consider selling shares and acquiring companies in the same sector
Payment of Tax-Free Capital Dividends – Capital Dividend Account
Transfer of Property from Corporation to the Individual Shareholder
Asset Protection Planning
Estate Freeze
Thaw/Refreeze Transaction
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Questions?

THANK YOU!
Dylan Hughes, CPA, CA
Partner, Taxation Services
Dylan.Hughes@mnp.ca
(403) 537-7658

This situation is dynamic and government programs can change. To stay up to

date and receive insights from our team, visit our COVID-19 Business Advice
Centre at MNP.ca/COVID-19. We’re dedicated to supporting Canada’s
business leaders by providing timely information and practical solutions for
navigating through the uncertainty of COVID-19.
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The material presented today and contained in these slides contains a general overview of the
subject, is provided solely for educational purposes and may not be applicable to a specific case, set
of circumstances or facts. This material is based on laws and practices that are subject to change
and may not represent the views of MNP LLP. This information is current as of the date of publication
and should not be regarded as a substitute for professional advice. Although the course material has
been carefully prepared, MNP LLP and the presenters accept no responsibility or liability for any loss
or damage caused by your reliance on information contained in this presentation. Please feel free to
contact your local MNP professional for advice specific to your circumstances.
© MNP LLP 2019. All Rights Reserved.
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